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This communication highlights some of your benefit plans. Your actual rights and benefits are governed by the official plan documents. If 
any discrepancy exists between this communication and the official plan documents,  the plan documents will prevail. We reserve the 

right to change any benefit plan without notice. Benefits are not a guarantee of employment. 

If you have questions regarding… Call Click

General Benefits Information

Greg Cox, Human Resources
(435) 716-9046 greg.cox@loganutah.org

Medical

Cigna
(800) 244-6224 www.mycigna.com

Health Savings Account

HealthEquity
(866) 346-5800 www.healthequity.com

Dental

EMI Health

(800) 662-5851

(801) 262-7475
www.emihealth.com

Vision

Opticare of Utah

(800) 363-0950

(801) 869-2020
www.opticareofutah.com

Life and AD&D

The Hartford
(800) 303-9744 www.thehartford.com

Open Enrollment Questions,

Escalated Claims Issues

Lacey Hunter, Account Manager

(435) 554-7008 lacey.hunter@gbsbenefits.com

mailto:Greg.cox@loganutah.org
http://www.mycigna.com/
http://www.healthequity.com/
http://www.emihealth.com/
http://www.opticareofutah.com/
http://www.thehartford.com/
mailto:Lacey.hunter@gbsbenefits.com


Enrollment & Eligibility

Medical

Health Savings Account

Dental

Vision

Life and AD&D

Wellness

Additional Benefits

Premiums

What’s Inside
This guide provides 
information for 
consideration when newly 
enrolling, changing your 
elections, or reenrolling in 
our benefit programs. 
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Welcome
We are committed to providing our employees with quality benefit programs that are comprehensive, flexible and affordable.
Giving our employees the best in benefit plans is one way we can show you that as an employee, YOU are our most important
asset. Eligible employees have many benefit plans to choose from, so we ask that you read this benefits guide carefully to
help you make the benefit elections that are the best fit for you and your family.

Know Your Benefits
Making wise decisions about your benefits requires planning. By selecting benefits that provide the best care and coverage,
you can optimize their value and minimize the impact to your budget. The best thing you can do is “shop” for benefits
carefully, using the same type of decision-making process you use for other major purchases.

Pay attention to the enrollment deadline and be sure to provide us with your benefit elections in a timely manner. It is 
important to review your paycheck to ensure the accuracy of payroll deductions. Notify us immediately if there are 
any discrepancies. Remember: Once the enrollment period has ended, you may not make or change your benefit 
elections, unless you experience a qualified life event. 

Don’t miss the deadline and 
keep record of your enrollment!

That includes this guide, access to plan information, 
provider directories, and enrollment materials.

Take advantage of the tools available 
to you

If you were buying a car or purchasing a home, you 
would do a lot of research beforehand. You should 

do  the same for benefits.

Be a smart shopper

The Affordable Care Act

The Individual Mandate
The Affordable Care Act (ACA) requires most individuals to obtain acceptable health insurance coverage for themselves and
their family members or pay an annual tax penalty. In addition to the penalty, people without health insurance will still be
responsible for 100 percent of the cost of their medical care. Please consult with a tax advisor with questions.

2017
$695 per adult and $347.50 for each child (up to $2,085 for families), or 2.5% of your family 
income, whichever is greater.

Summary of Benefits and Coverage (SBC) and Uniform Glossary
In addition to the plan information in this Benefits Guide, you can also review a Summary of Benefits and Coverage for each
medical plan. This requirement of the ACA standardizes health plan information so that you can better understand and
compare plan features. We will automatically provide you a copy of the SBC annually during open enrollment.

For the most up-to-date information regarding the ACA, please visit www.healthcare.gov.

Logan City’s Benefits and You

2018
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Enrollment & Eligibility

Who is Eligible?
If you are hired as a full-time employee working 30 or more hours per week, coverage will begin on the first day of the month
following the date of hire of qualified employment. You may also enroll your eligible dependents in the same plans you
choose for yourself.

Eligible dependents include your legal spouse and your natural, adopted or step-child(ren). The dependent age limit for
children on your medical plan is age 26, but may vary for other benefits offered.

How We Define Medical Benefits Eligibility
We are a large employer according to the Employer Shared Responsibility provisions of the ACA. The enrollment guidelines
listed in this guide may vary if you are hired to work less than 30 hours per week (130 hours per month) or your hours worked
drop below the threshold. Please contact us for our complete policy on Measurement Methods to determine full-time
benefits eligibility status under the Employer Shared Responsibility.

When to Enroll
You can enroll for coverage as a new hire, or during our annual open enrollment period. Outside of the annual open
enrollment period, the only time you can change your coverage is if you experience a qualifying life event.

How to Make Changes
Once you enroll in or decline benefits, you will not be able to make any changes to your elections until our next annual open
enrollment period, unless you experience a qualified life event. Qualified life events include, but are not limited to:

• Change in your legal marital status
• Birth, adoption, placement for adoption or legal 

guardianship of a child
• Death of a dependent
• Change in child’s dependent status

• You or your dependent(s) become eligible or lose 
eligibility for Medicaid or the Children’s Health 
Insurance Program (CHIP) 

• Change in your dependent’s employment resulting in 
loss or gain of eligibility for employer coverage

• A court or administrative order

If your qualified life event is due to loss or gain of Medicaid or CHIP coverage, you have 60 days to complete the necessary
enrollment forms and return them to us. All other qualified life events must be reported to us within 30 days of the event. It
is your responsibility to notify us when you have a qualified life event and would like to make changes to your benefit
elections. Please do not miss this important deadline!

When Coverage Ends
For most benefits, coverage will end on the last day of the month in which your regular work schedule is reduced to fewer
than 30 hours per week, your employment ends, or you stop paying your share of the coverage. Your dependent(s) coverage
ends when your coverage ends, or the last day of the month in which the dependent is no longer eligible. Certain benefits
may terminate on the date of event.
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Spouse Eligibility 
 
Effective July 1, 2017 Logan City has adopted a policy concerning medical 
benefits for a spouse of a Logan City employee who is offered medical 
insurance by their employer (i.e., covered spouse). If the employer of a 
covered spouse creates a policy to exclude primary coverage from a 
benefited Logan City Employee, then Logan City enacts the same policy for 
that covered spouse. The covered spouse will only be able to elect the 
City’s medical plan as secondary coverage.    
 
 

 



Health Savings Account
HealthEquity
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Health Savings Account

About Health Savings Accounts
A Health Savings Account (HSA) is a tax advantaged savings account that you own and control. HSAs are similar to retirement 
accounts in that funds rollover year-to-year, it is portable if you move jobs or retire, the balance can be invested in mutual 
funds, and there are survivor benefits. 

The HSA Advantage
A Health Savings Account offers you many advantages:

It’s a Tax Saver:
• Contributions are excluded from federal income tax
• Your money grows tax-free
• Withdrawals used to pay for qualified health care expenses are also tax-free

Ownership: The money in your HSA is always yours. Unspent balances simply roll over from year to year until spent.
Flexibility: You decide when and how much to contribute to your account.
Portable: Your money stays put even if you change health plans or employers, or if you retire.

Who is eligible?
You must be enrolled in our qualified high deductible health plan (HDHP) and meet the following requirements:
✓ Have no other health insurance coverage except what’s permitted by the IRS
✓ Not be enrolled in Medicare
✓ Not be claimed as a dependent on someone else’s tax return

How much can I contribute to my HSA?
Each year the IRS establishes the maximum contribution limits (see the table below). These limits are for the total funds
contributed, including company contributions, your contributions and any other contributions. Please keep in mind you can
change your HSA allocation at any time during the plan year.

At age 55, an additional $1,000 contribution is allowed annually.

Determining Your Annual Contribution
Your allowed annual contribution is calculated based on the number of months covered by a qualified HDHP plan and your
coverage type (self-only or family). For example, if you have self-only coverage 8 months of the year 2018, your maximum
contribution limit is $2,300. Formula: $2,300 = 8 x ($3,450 / 12).

Per the last-month rule (IRS Publication 969), if you are eligible on the 1st day of the last month of your tax year (usually
December 1st), you are considered eligible for the entire year. You may contribute up to the annual maximum IRS limit, but
only if you maintain qualified HDHP coverage for the entire following year.

Our Banking Partner
We have partnered with HealthEquity for HSA administration. For newly enrolled employees, your demographic data is
transmitted to the bank upon electing our qualified HDHP. HealthEquity will mail you a welcome kit upon activating your
account which will contain information about the bank and how to use the online banking features and your debit card. If you
are an existing account holder, you will continue to use your same Health Savings Account which rolls over year after year.
Please use the same debit card you currently have. The bank will automatically send you a new debit card approximately one
month before your current card expires.

2018

Self Only: $3,450
Family: $6,850
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Qualified Health Care Expenses
You can use money in your HSA to pay for any qualified health care expenses you, your legal spouse and your tax
dependents incur, even if they are not covered on your plan. Qualified health care expenses are designated by the
IRS (Publication 502). They include medical, dental, vision and prescription expenses not covered by the insurance
carrier.

Qualified expenses include, but are not limited to:
• Acupuncture
• Alcoholism (rehab)
• Ambulance
• Amounts not covered under

another  health plan
• Annual physical examination
• Artificial limbs
• Birth control pills/prescription

contraceptives
• Body scans
• Post-mastectomy breast

reconstruction surgery

• Chiropractor
• Contact lenses
• Crutches
• Dental treatments
• Eyeglasses/eye surgery
• Hearing aids
• Long-term care expenses
• Medicines (prescribed)
• Nursing home medical care
• Nursing services
• Optometrist
• Lasik surgery

• Orthodontia
• Oxygen
• Stop-smoking programs
• Surgery, other than unnecessary

cosmetic surgery
• Telephone equipment for the

hearing-impaired
• Therapy
• Transplants
• Weight-loss program (prescribed)
• Wheelchairs
• Wigs (prescribed)

Non-qualified expenses include any expenses incurred before you establish your HSA. Other non-qualified 
expenses include, but are not limited to:

• Concierge services
• Dancing lessons
• Diaper service
• Elective cosmetic surgery
• Electrolysis or hair removal

• Funeral Expenses
• Future medical care
• Hair transplants
• Health club dues
• Insurance premiums*

• Medicines and drugs from other
countries

• Non-prescription drugs (other
than insulin)

• Teeth whitening
The following insurance premiums may be reimbursed from your HSA:
• COBRA premiums
• Health insurance premiums while receiving unemployment benefits
• Qualified long-term care premiums
• Medicare premiums (Parts A, B, C, etc.)

Documentation is Key
An HSA can be used for a wide range of health care services within the limits established by law. Be sure you
understand what expenses are HSA qualified, and be able to produce receipts for those items or services that you
purchase with your HSA. You must keep records sufficient to show that:

• The distributions were exclusively to pay or reimburse qualified medical expenses,
• The qualified expenses had not been previously paid or reimbursed from another source, and
• The qualified expense had not been taken as an itemized deduction in any year.

Do not send these records with your tax return. Keep them with your tax records.

Important!

Any funds you withdraw for non-qualified expenses will be taxed at your income tax rate
plus a 20% tax penalty if you're under age 65. After age 65, you pay taxes but no penalty.

Health Savings Account
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Corporate (801)262-7475

Employee Only: $2.50 Customer Service (800)662-5851

Employee + 1: $7.00 EMIHealth.com
Family: $11.00

DENTAL COVERAGE

OUTLINE OF COVERAGE

Logan City (Plan #2310)
Advantage Co-Pay
7/1/2018
Calendar
Contributory / Self Funded

Administered by Educators Health Plans Life, Accident & Health

BENEFITS PROVIDED ARE SUPPLEMENTAL AND ARE NOT 
INTENDED TO COVER ALL DENTAL EXPENSES

Read Your Policy Carefully-This outline of coverage provides a very brief description of the important features of your policy.  This is not the insurance contract and only the actual 
policy provisions will control.  The policy itself sets forth in detail the rights and obligations of both you and your insurance company.  It is, therefore, important that you READ YOUR 
POLICY CAREFULLY!

Specialists (** See note below)

Waiting periods

Type 3 - See Claim Payment Schedule

N / A

Sealants Type 2 - See Co-Pay Schedule

Type 3 - See Co-Pay Schedule

Endodontics

Type 2 - See Claim Payment Schedule

Type 2 - See Co-Pay Schedule

None

Type 3 - See Claim Payment Schedule

N / A
$0.00$0.00

Type 2 - See Claim Payment Schedule

Type 4 - Orthodontics
None
N / A

Orthodontic Lifetime Maximum

Deductible Applies To

Per Person $0.00
In and Out of Network Deductibles are Combined

Family Max

Network / Reimbursement Schedule

Annual Maximum Per Person

Advantage

None

Advantage

$0.00
Deductible

No Coverage

No Coverage

See Claim Payment ScheduleType 3 - Major
Crowns, Bridges, Prosthodontics

Type 1 - Preventive
Oral Exams, Cleanings, X-rays, Fluoride

Fillings, Oral Surgery
Type 2 - Basic

100%

In-Network

Discount Only (Up to 25%)Type 4 - Orthodontics
Dependent children up to age (19)

Adults

Space Maintainers

Type 2 - Basic

**All of the benefits outlined above are for services received from general and pediatric dentists.  If participating specialists (including, but not limited to, oral surgeons, endodontists, periodontists, prosthodontists, and 
orthodontists) are used, insureds receive a discount only.  There is no benefit for non-participating specialists. 

Type 3 - Major

Periodontics

Group:

Bitewing X-Rays Up to 4, twice per year
Space Maintainers Up to age 16

Fluoride Up to age 16

Benefit Year:
Plan Type:

Effective Date:

No Coverage

Discount Only (Up to 25%)

See Co-Pay Schedule

See Co-Pay Schedule See Claim Payment Schedule

See Claim Payment Schedule

Out-of-Network

Type 3 - See Co-Pay Schedule

20% Discount Only (Pediatric - See Co-Pay Schedule)

N / A

Anesthesia - (For children age 7 and under, once per year) Covered in Type 3 - Major*

Covered in Type 3 - Major

Crowns, Pontics, Abutments, Onlays and Dentures 1 every 5 years per tooth

Co-Pays are subject to change January 1st of each year.

Fillings on the same surface 1 every 18 months

* Anesthesia is not subject to waiting periods.

Costs Per Pay Period: 

Covered in Type 2 - Basic
Anesthesia- (Age 8 and over for the extraction of impacted teeth only)

Exams (including Periodontal), Cleanings and Fluoride 2 per year
Provisions / Limitations / Exclusions

Impacted Teeth

Implants / Implant Abutments

Sealants Up to age 16

All Services are subject to EMI Health Table of Allowances.  When using a Non-participating Provider, the insured is responsible for all fees in excess of the Table of Allowances.

Periapical X-Rays 6 per year
Panoramic X-Ray 1 every 3 years

Covered in Type 3 - Major*

Plan:
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Corporate (801)262-7475

Employee Only: $5.00 Customer Service (800)662-5851

Employee + 1: $22.00 EMIHealth.com
Family: $42.00

DENTAL COVERAGE

OUTLINE OF COVERAGE

Logan City (Plan #2310)
Premier Indemnity
7/1/2018
Calendar
Contributory / Self Funded

Administered by Educators Health Plans Life, Accident & Health

Costs Per Pay Period: 

BENEFITS PROVIDED ARE SUPPLEMENTAL AND ARE NOT 
INTENDED TO COVER ALL DENTAL EXPENSES

Read Your Policy Carefully-This outline of coverage provides a very brief description of the important features of your policy.  This is not the insurance contract and 
only the actual policy provisions will control.  The policy itself sets forth in detail the rights and obligations of both you and your insurance company.  It is, therefore, 
important that you READ YOUR POLICY CAREFULLY!

Periapical X-Rays

Orthodontic Lifetime Maximum

Provisions / Limitations / Exclusions

All Services are subject to EMI Health Table of Allowances.  When using a Non-participating Provider, the insured is responsible for all fees in excess of the Table of Allowances.

Implants / Implant Abutments

Up to age 16

Impacted Teeth
Panoramic X-Ray

6 per year
Up to 4, twice per year

Anesthesia - (For children age 7 and under, once per year)
Anesthesia- (Age 8 and over for the extraction of impacted teeth only)

Fillings on the same surface
Crowns, Pontics, Abutments, Onlays and Dentures

1 every 18 months

Up to age 16

1 every 3 years

Not Covered

Effective Date:

Type 2 - Basic

Family Max
Per Person

None

$100.00
$300.00

Adults

Specialists

Type 2 - Basic
Type 3 - Major

Waiting periods

Type 4 - Orthodontics

Deductible

$300.00
$100.00

In and Out of Network Deductibles are Combined

Fillings, Oral Surgery

Space Maintainers

Type 1 - Preventive
Oral Exams, Cleanings, X-rays, Fluoride

Dependent children up to age (19)

Covered in Type 3 - Major*

$1,000.00

* Anesthesia is not subject to waiting periods.

Type 3 - Major
Type 3 - Major

50%50%

Periodontics

50%50%

Discount Only (Up to 25%)

Type 3 - Major

Type 3 - Major
Crowns, Bridges, Prosthodontics

Endodontics

Type 4 - Orthodontics

Deductible Applies To

Premier

Out-of-NetworkIn-Network

100%

80%

100%

80%

None

Type 2 - Basic
Type 2 - Basic Type 2 - Basic
Type 2 - Basic

None

Member pays same as General Dentists Member pays same as General Dentists

Type 3 - Major

No Coverage

Type 2 & Type 3

R & C (80th)

Covered in Type 3 - Major*
Covered in Type 2 - Basic

Annual Maximum Per Person

Network / Reimbursement Schedule

$1,000.00

Up to age 16

Group:
Plan:

Plan Type:
Benefit Year:

Exams (including Periodontal), Cleanings and Fluoride

Sealants

Fluoride
2 per year

1 every 5 years per tooth

Bitewing X-Rays
Space Maintainers 
Sealants

Type 2 & Type 3
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Otpicare
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Opticare Plan: 10-130B 

Logan City In 
Network 

Out-of- 
network 

Eye Exam 

Eyeglass exam 
Contact exam 
Routine Dilation 
Contact Fitting 

$10 Co-pay 
$10 Co-pay 

100% Covered 
Retail

$40 Allowance 

$40 Allowance 
Included above 
Included above

Standard Plastic Lenses 

Single Vision 
Bifocal (FT 28) 
Trifocal (FT 7x28)

$10 Co-pay 
$10 Co-pay 
$10 Co-pay

♦$85 Allowance
for lenses, 
options, 

and coatings

Lens Options 

Progressive (Standard plastic no-line) 

Premium Progressive Options 
Ultra Premium Progressive Options 
Polycarbonate 
High Index 

$50 Co-pay 
$100 Co-pay 

Up to 20% Discount 
25% Discount 
25% Discount 

Coatings 
Scratch Resistant Coating 
Ultra Violet protection 
Other Options 
    A/R, edge polish, tints, mirrors, etc. 

$10 Co-pay 
$10 Co-pay 

Up to 25% Discount

Frames 
*Allowance Based on Retail Pricing

Additional Eyewear 

  **Additional Pairs of Glasses 
    Throughout the Year 

$130 Allowance 

Up to 50% Off Retail

♦$90 Allowance

Contacts 
Contact benefits is in lieu 
Of lens and frame benefit. 
Additional contact purchases: 

     ***Conventional 
     ***Disposables 

$130 Allowance 

Up to 20% Discount 
Up to 10% Discount

♦$90 Allowance

Frequency 
Exams, Lenses, Frames, Contacts Every 12 months Every 12 months

Refractive Surgery 
****LASIK $250 Off Per Eye Not Covered

    Discounts   
 Any item listed as a discount is a merchandise discount only and not an insured benefit. Discounts vary by providers, see provider for details 

*Up to 20% Discount off balance above Frame Allowance

 ** 50% discount varies by provider, ask provider for details. 

  *** Must purchase full year supply to receive discounts on select brands.  See provider for details. 

 **** LASIK (Refractive surgery) Standard Optical Locations ONLY. LASIK services are not an insured benefit – this is a discount only. 

     All pre & post operative care is provided by Standard Optical only and is based on Standard Optical retail fees. 

Out of Network – Out of Network benefit may not be combined with promotional items.  Online purchases at approved providers only. 

For more Information please visit www.opticareofutah.com or call 800-363-0950 

Single $  8.26 
Two Party $13.48 
Family $19.91 
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Box Elder County

Dr. Alan Chapman 990 S Medical Dr G-2 Brigham City UT (435) 723-5868

Box Elder Family Vision 34 S Main St Brigham City UT (435) 723-2485

Shopko Optical 747 S. Main St. Brigham City UT (435) 723-1800

Perry Eye Care 2480 S Highway 89 #B Perry UT (435) 239-8756

Smithfield Canyon Eye Care, LLC 1200 S Commerce Way Perry UT (435) 734-9843

Bear River Eye Center 495 W 600 N Tremonton UT (435) 257-7436

Lynn R Purcell OD 495 W 600 North Tremonton UT (435) 257-7436

Cache County

Baldwin Optical South Pointe 26 W Main St Hyrum UT (435) 245-7500

Baldwin Optical South Pointe 1451 North 200 East # 195 Logan UT (435) 752-6110

Cache Valley Eye Associates 1300 North 500 East Suite 350 Logan UT (435) 752-7445

Child & Family Eyecare Center 981 S Main #200 Logan UT (435) 363-2980

Eye Care For You LLC 1300 N 200 East #195 Logan UT (435) 752-6110

Eye Care For You LLC 1300 North 200 East, Suite 104 Logan UT (435) 752-6453

Dr. Krystal Vision and Sunwear 550 East 1400 North, Suite P Logan UT (435) 787-2593

Logan Eye Institiute 810 South 100 West Suite A Logan UT (435) 787-7200

Logan Optical 535 E. 1400 N. #130 Logan UT (435) 753-5245

SEEHOLZER VISION 124 N Main Logan UT (435) 752-5334

Area Provider Directory



Life and AD&D
The Hartford
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Life and AD&D 
Basic Life and AD&D 
The Hartford 
Each eligible employee has life insurance for themselves and their dependents. Logan City pays the full premium for this 
coverage. 

Employee Life $75,000 
Employee AD&D $75,000 
Spouse Life $10,000 
Children to age 20 (or 24 if full-time student) $5,000 

Supplemental Life 
Dependent Supplemental Life 
The Hartford 

Employee Spouse Child(ren) 

Minimum $10,000 $10,000 $10,000 

Maximum 
Lesser of 5x salary or 
$400,000 in $10,000 
increments 

Lesser of 100% of EE to 
$200,000 in $10,000 
increments 

Live birth through age 20 
(or 24 if a full-time 
student) $10,000 

Guaranteed Issue 
Lesser of 5x salary or 
$400,000 rounded to 
nearest $10,000 

$30,000 $10,000 

*The guarantee issue is the amount of coverage that NEW employees can apply for within 30 days of hire without
providing evidence of insurability. 

Employee/Spouse Monthly Rates 
Per $1,000 of Coverage 
Ages Rates 
0-24 $0.05 
25-29 $0.06 
30-34 $0.08 
34-39 $0.09 
40-44 $0.12 
45-49 $0.20 
50-54 $0.33 
55-59 $0.48 
60-64 $0.95 
65-69 $1.69 
70-99 $3.03 

Dependent - $1.00 Per month covers ALL eligible dependents with a benefit of $10,000 for each dependent. 
*Note: This publication is only a partial summary of benefits prepared by GBS Benefits, Inc. for your assistance and does not describe all
elements of the summarized programs. 
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Wellness
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Notice Regarding Wellness Program 

The Health Management Program is a voluntary wellness program available to all employees and their 
spouses who are on the City’s health insurance.  The program is administered according to federal 
rules permitting employer-sponsored wellness programs that seek to improve employee health or 
prevent disease, including the Americans with Disabilities Act of 1990, the Genetic Information 
Nondiscrimination Act of 2008, and the Health Insurance Portability and Accountability Act, as 
applicable, among others.  If you choose to participate in the wellness program, you will be asked to 
complete an annual physical with your health care provider, which will include a blood test, and you 
must submit the signed Health Management Program Qualification Form to Human Resources. 

However, employees and spouses who choose not to participate in the wellness program will pay $60 
each a month toward the cost of the health insurance.  Although you are not required to complete an 
annual physical, only those who do so will receive the lower health insurance premium.  

Protections from Disclosure of Medical Information 

We are required by law to maintain the privacy and security of your personal identifiable health 
information.  The City of Logan will never disclose any of your personal information publicly, except as 
necessary to respond to a request from you for a reasonable accommodation needed to participate in 
the wellness program, or as expressly permitted by law.  Medical information that personally identifies 
you is provided in connection with the wellness program, will not be provided to your supervisors or 
managers and may never be used to make decisions regarding your employment. 

Your health information will not be sold, exchanged, transferred, or otherwise disclosed, except to the 
extent permitted by law to carry out specific activities related to the wellness program, and you will 
not be asked or required to waive the confidentiality of your health information as a condition of 
participating in the wellness program or receiving an incentive. Anyone who receives your information 
for purposes of providing you services as part of the wellness program will abide by the same 
confidentiality requirements. The only individual(s) who have access to your personal medical 
information is your health care provider.   

In addition, all medical information will be maintained separate from your personnel records, 
information stored electronically will be encrypted, and no information you provide as part of the 
wellness program will be used in making any employment decision.   Appropriate precautions will be 
taken to avoid any data breach.  In the event a data breach involving information you provide in 
connection with the wellness program occurs, we will notify you immediately. 

You may not be discriminated against in employment because of the information you provide as part 
of participating in the wellness program, nor may you be subjected to retaliation if you choose not to 
participate. If you have questions or concerns regarding this notice, or about protections against 
discrimination and retaliation, please contact Greg Cox at 435-716-9046. 
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Stretching Your Rx Dollar

GBS Rx Comparison Tool

Stop paying too much for your prescriptions! With the GBS Benefits Rx Comparison Tool, you can compare drug prices at over 
70,000 pharmacies, and discover free coupons and savings tips. 

Isn’t health insurance all I need?
Your health insurance provides valuable prescription and other health benefits, but a smart consumer can save much more,
especially for drugs that are not covered by health insurance (weight-loss medications, some antihistamines, etc.), drugs that
have limited quantities, drugs that can be found for less than your copay, or drugs with a lower priced generic.

How can I find these savings?
The GBS Rx Comparison Tool provides you with instant access to current prices on more than 6,000 drugs at virtually every
pharmacy in America.

Instantly look up current drug prices at CVS, Walgreens, 
Walmart, Costco, and other local pharmacies.

www.gbsbenefits.com/rxcomparisontool.html
Please Note:
• Prescription drug pricing displayed on the GBS Rx

Comparison Tool may be more or less than your
insurance drug card.

• Please be sure to compare all discount pricing options
before you purchase.

• Check your insurance carrier’s pharmacy benefit before
purchasing a 90 day supply.

On the pricing tool main page
(www.gbsbenefits.com/rxcomparisontool.html) you 

can select the mobile browser version from your 
phone. You will be prompted to install a GBS Rx 

bookmark (icon) on your phone’s desktop. The next 
time you want to access the GBS Rx Pricing Tool, 

simply tap the icon on your phone’s desktop and the 
mobile version of the tool will open in your phone’s 

browser.

On the Web On Your Phone

Generic Prescriptions
$4 30-Day Supply or a $10 90-Day Supply
These programs may assist you in paying a reduced amount for generic medications, as well as, reducing utilization of the
medical prescription benefits.

Did You Know?
Even if the generic substitute for one of your prescription drugs is not on one of the $4 lists, generic drugs are often 80% less
expensive than brand name drugs, so switching to a generic will have a large impact on your pocketbook whether you switch
pharmacies or not. To see if you would benefit from a switch to a generic drug, do some comparison shopping. One of the
better places to do this is at www.crbestbuydrugs.org, a Consumer Reports site.

Tips
• When you receive a prescription from your doctor, ask if a generic equivalent is available.
• The member must present the written prescription to the pharmacist and request the $4-Generic price.
• The member should not present the medical ID card. The pharmacy will not submit a claim to the insurance carrier.

How can I find out if my prescription is on the $4-Generic Drug List?
Most of the generic programs offer approximately 150 to 300 generic drugs at a discounted price.
The generic drugs offered cover most diseases and most chronic conditions such as arthritis, heart disease, high blood
pressure, depression and diabetes.
You may search for the generic medication on the pharmacy’s website or contact the pharmacy to inquire if the generic
medication the provider prescribed is on the pharmacy’s $4-Generic Drug List.
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Premiums
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Premiums

Cigna OAP - Health Management Participant

Status Total Premium Per Month Employer Contribution Per Month Employee Cost Per Month

Employee Only $418.69 $418.69 $0.00

Employee + 1 $900.02 $900.02 $0.00

Family $1,234.88 $1,234.88 $0.00

Advantage EPO

Status
Total Premium Per 

Month
Employer Contribution 

Per Month
Employee Cost Per 

Month
Employee Cost Per Pay 

Period (24)

Employee Only $16.00 $11.00 $5.00 $2.50

Employee + 1 $31.00 $17.00 $14.00 $7.00

Family $49.00 $27.00 $22.00 $11.00

Medical 

Dental 

Cigna OAP - Non - Health Management Participant

Status Total Premium Per Month
Employer Contribution Per 

Month
Employee Cost Per 

Month
Employee Cost Per Pay 

Period (24)

Employee Only $418.69 $358.69 $60.00 $30.00

Employee + 1 $900.02 $840.02--$780.02 $60--$120 $30--$60

Family $1,234.88 $1174.08--$1114.88 $60--$120 $30--$60

Premier Indemnity

Status
Total Premium Per 

Month
Employer Contribution 

Per Month
Employee Cost Per 

Month
Employee Cost Per Pay 

Period (24)

Employee Only $36.00 $26.00 $10.00 $5.00

Employee + 1 $69.00 $25.00 $44.00 $22.00

Family $116.00 $32.00 $84.00 $42.00

Vision

Opticare of Utah

Status
Total Premium Per 

Month
Employer Contribution 

Per Month
Employee Cost Per 

Month
Employee Cost Per Pay 

Period (24)

Employee Only $8.26 $0.00 $8.26 $4.13

Employee + 1 $13.48 $0.00 $13.48 $6.74

Family $19.91 $0.00 $19.91 $9.96
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